
   
 

   

 





   
 

   
 



https://www.merriam-webster.com/dictionary/innovation
https://hbr.org/2016/09/we-need-to-expand-our-definition-of-entrepreneurship?referral=03758&cm_vc=rr_item_page.top_right
https://hbr.org/2016/09/we-need-to-expand-our-definition-of-entrepreneurship?referral=03758&cm_vc=rr_item_page.top_right


   
 

   
 

Professional Growth and Development Plan (Plan to Evaluate Standards 3 and 4) 

Our personal growth and development 



   
 

   
 

Programmatic Assessment 

Programmatic evaluation involves various aspects of our program that support the business of our program which are focused on 

4 areas: 1) customer focus –



   
 

 



   
 

   
 

Outcome assessment data 
summarizing students’ overall 
achievement of expected 
interprofessional education outcomes in 
the pre-



   
 

   
 

Appendix 

EXAMPLE STUDENT PERFORMANCE BY CRITERIA

 

EXAMPLE FACULTY EFFICACY 
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EXAMPLE PROGRAMMATIC REPORT 

 

 

EXAMPLE REPORT OF SELF AWARENESS  
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Self-awareness (Total Assessments: 234)

Class of 2022 AY19

Class of 2022 AY20

Reflections

Group by: Element

Element: Self-awareness

Performance Level: Unacceptable / Reflection Novice / Transitioning to Aware / Aware Practitioner / Transitioning to Reflective /

Reflective Practitioner

Standard: Self-awareness / Self-aware / Self-aware / Self-aware / Self-aware / Self-aware / Self-aware / Self-aware / Self-

aware / Self-awar
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Comprehensive Curricular Review Policy & Procedure 

Revised March 2021 

 

SUMMARY 

Continuous quality review of professional pharmacy courses is required to ensure that the courses meet the 

standards of the Accreditation Council for Pharmacy Education (ACPE) and the ULM College of Pharmacy (COP).   

 

The ULM COP curricular review is comprised of the following components: 

 

Course Continuous Quality Improvement (CQI): 

Upon completion of each semester, the course coordinators and the faculty members teaching in that course will 

complete the online Course CQI procedure.  

 

Course Design Review: 

�ŽƵƌƐĞ�ĚĞƐŝŐŶ�ƌĞǀŝĞǁ�ŝƐ�ŽŶĞ�ĞůĞŵĞŶƚ�ŽĨ�ƚŚĞ�h>D��KW͛Ɛ�ĐƵƌƌŝĐƵůĂƌ�ƋƵĂůŝƚǇ�ŝŵƉƌŽǀĞŵĞŶƚ�ƉůĂŶ͕�ǁŚŝĐŚ�ŚĂƐ�ĂƐ�Ă�

primary goal to provide a rationalized basis for progressive improvement of curricular content and instructional 

processes. The course design review process focuses on best practices in course design. 

 

 

 

See complete policies and procedures on the following pages.  

 

 

 

 

 

 

 



   
 

   
 

Course Continuous Quality Improvement (CQI)  

Revised March 2021 

 

I. POLICY 
Upon completion of each semester, the course coordinators and the faculty members teaching in that course 

will schedule a meeting and complete the online Course Continuous Quality Improvement (CQI) survey form.  

The survey form is designed to assist the participating faculty, Curriculum Committee, and Assessment 

Committee in documenting successes and failures that occurred during preparation, implementation, and 

planning for future courses, thus strengthening the ULM College of Pharmacy (COP) curriculum. 

  

II. PURPOSE 
This policy was developed to introduce the course CQI survey form to the College of Pharmacy faculty and to 

describe how the survey will be used by the Curriculum and Assessment Committees to improve or strengthen 

current and future courses.  The intent is to fine tune courses based on feedback from all participants. 

 

III. PROCEDURE 
   Filling out the online CQI survey form: 

 

A. Prior to the CQI survey form deadline, course coordinators and contributing faculty members should 
schedule a meeting and collaborate to retros







   
 

   
 

¶ Significant content revision 

¶ Issues identified in content quality markers (e.g., PCOA or NAPLEX exam deficiencies) 

¶ Full course remediation offering for at least two consecutive years 
¶ New or historical progression issues   

¶ KǀĞƌĂůů�ĐŽƵƌƐĞ�ƌĂƚŝŶŐ�ŽĨ�͞hŶĂĐĐĞƉƚĂďůĞ�ǁŝƚŚ�ŵĂũŽƌ�ƌĞǀŝƐŝŽŶƐ͟ 
 

A course review summary calendar will perpetually capture progress and ensure that the timing of these reviews 

will be conducted so that any issues that are identified will be addressed in advance of the next offering. Any 

action item(s) generated from a course review will be reviewed for compliance prior to the course offering. 

 

Review Team Composition: 

භ Each peer review team will consist of at least two peer reviewers. Additionally, input will be provided by 









ULM Pharm.D. IPE Program Structure, Components, and Assessment Plan 

Activity  
 

Setting IPEC & other Competencies CAPE Outcomes Learners Present 
(as of Spring 2021) 

Components Assessment Type 

None – 
PRE-Exposure 

Emailed survey link IP Teamwork and Team-based Practice 
Roles/Responsibilities for Collaborative 
Practice 
Patient Outcomes from Collaborative 
Practice 
IP Values 
IP Interactions 

3.4 – Interprofessional 
collaboration (Collaborator) 

Dental Hygiene 
Doctor of Osteopathic 
Medicine 
Health Studies 
Nursing 
Occupational Therapy 
Pharmacy 
Speech Language 
Pathology 

None Demographic 
Attitudes (SPICE-R2) 
IPEC Competency Self-
Assessment Tool (V3) 
 

IPE-1 (P1) 
Exposure 
Workshop 

Didactic  VE3 
VE4 
RR1 
RR2 
RR3 
RR6 
RR10 
CC3 
CC4 
CC6 
CC8 

3.4 - Interprofessional 
collaboration (Collaborator) 
3.6 – Communication 
(Communicator)  
4.1 – Self-awareness (Self-
aware) 
4.4 – Professionalism 
(Professional)  

Dental Hygiene 
Doctor of Osteopathic 
Medicine 
Health Studies 
Nursing 
Occupational Therapy 
Pharmacy  
Speech Language 
Pathology 

Pre-reading assignments/quiz. 
Healthcare discipline videos 
(R&R) 
IP Team collaboration on “Roles 
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4.4 – Professionalism 
(Professional) 

questions regarding their plan 
and recommendations 

IPE-3 (P3) 
LSU-PA 

Simulation lab Component Objectives specifically 
written to reflect the four IPEC 
competencies of Values/Ethics, 
Roles/Responsibilities, Interprofessional 
Communication, and Teams/Teamwork. 
 

1.1 – Learner (Learner) 
2.1 – Patient-centered care 
(Caregiver) 
3.1 – Problem Solving (Problem 
Solver) 
3.4 – Interprofessional 

collaboration (Collaborator) 
3.6 – Communication 
(Communicator) 
4.1 – Self-awareness (Self-
aware) 
4.2 – Leadership (Leader) 
4.4 – Professionalism 
(Professional) 
 

Pharmacy 
Physician Assistant (PA) 

Individual pre-assigned 
readings/videos 
Pharmacy and PA student small 
groups (2:1) are given patient 
information they would typically 
have in the practice setting. Each 

discipline is given the 
opportunity to identify problems 
that must be corrected by 
communicating findings and 
recommendations with the other 
discipline 
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